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Egalitarian Companies are more Innovative
I agree with this statement that egalitarian companies are more innovative. This is because such companies believe in the principle of equality for all and that they deserve to be given equal opportunities and rights. Therefore, egalitarian companies are usually fair because they ensure equality among their employees despite their race, economic income, gender, political, or religious beliefs (Levy & Germonprez, 2015). This creates a working environment that is friendly and conducive for all employees. A conducive and friendly working environment allows employees to function to their best for the productivity of the company. Egalitarian companies also allow for the inclusivity of employees in the workforce. Employee inclusivity accommodates different ideas, methods, and creative thinking from the employees. This makes egalitarian companies more innovative. These companies are also more innovative because their work environments do not depend on traditional hierarchies.
Innovative High-tech Companies
Some of the high-tech companies that are known for innovation and change in the United States include Apple, Alphabet, Microsoft, Tesla, and IBM. Other companies outside the US include Samsung in South Korea and Huawei in China. These companies possess certain characteristics that enable them to be skilled at innovation.
The first characteristic is that the companies implement comprehensive development and research activities and allocate huge financial resources for research and development. High-tech companies known for innovation are also capable of constantly generating innovations and creativity. Another characteristic of these companies is that they regularly implement new technical and scientific solutions. Innovative companies also constantly introduce innovations to the market and have a high capability of outsourcing innovations meaning. Another characteristic is that these companies have a remarkably big share of technologies and new products in the total magnitude of services or productions of the company. Innovative high-tech companies can make future predictions, think ahead, and be flexible (Crick & Jones, 1999). The companies have also the ability to utilize the innovative potential of the company to sustain a good competitive advantage. The last characteristic of these companies is that they effectively make use of the passion and potential of teamwork for diversity.  
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